UNITED COCONUT PLANTERS LIFE ASSURANCE CORPORATION

RETIREMENT PLAN
RULES AND REGULATIONS

Article |
NAME, OBJECTIVE AND EFFECTIVE DATE

Section 1 — Name

United Coconut Planters Life Assurance Corp. hereby establishes a retirement benefit plan to
be known as the “United Coconut Planters Life Assurance Corporation Retirement Plan”.

Section 2 — Objective

The objective of this plan is to attract and keep honest, deserving and competent personnel in
the service of the Company by rewarding them with benefits upon their retirement, permanent
disability, or death.

Section 3 — Effective Date

The Plan as well as the rules and regulations governing the same took effect January 01, 1980.
The Plan was amended effective April 30, 2001 and further amended on September 18, 2015.

Article 11
DEFINITIONS

The following words and phrases shall have the following meaning unless a different meaning
is plainly required by the text.

a. “Company” shall mean United Coconut Planters Life Assurance Corporation and shall
include all its branches and agencies in the Philippines and elsewhere;

b. “Board of Directors™ shall mean the Board of Directors of the Company;

c. “Plan” shall mean the United Coconut Planters Life Assurance Corporation Retirement
Plan;

d. “Officer” shall include the Directors of the Board, President , Executive Vice President,
Senior Vice Presidents, Vice Presidents, Secretary of the Board of Directors, Assistant
Vice Presidents, Department Heads, and other positions as the Board of Directors may
create;

e. “Employee” shall include all other persons in the service of the Company not specified
under paragraph “d” above;



“Member” shall mean an employee or officer eligible to participate in the Plan in
accordance with Article III hereof;

“Board of Trustees™ shall mean the entity responsible for the administration of the Plan
and management of the Fund in accordance with the provisions of Article VIII hereof;

“Credited Service” shall mean the uninterrupted service in the Company and shall include
all leaves of absences with full pay and all leaves of absence wherein an officer or
employee reports for military service; but shall exclude all leaves of absence, whether
authorized or unauthorized, wherein an officer or employee is not paid salary for the
period of the leave.

Whenever the context refers to service prior to the effective date of the Plan, it shall be
taken to mean the total length of service, whether interrupted or not, and shall include all
leaves of absence, with full pay, but shall exclude all leaves of absence, whether
authorized or unauthorized, wherein an officer or employee is not paid salary for the
period of the leave.

Service shall be deemed interrupted whenever an officer or employee quits, voluntarily
resigns, is discharged by the Company, ceases to be an employee, or fails to return to the
service of the Company after an approved leave of absence. The Credited service of a
former officer or employee who has been re-hired after an interruption in service, shall
commence on the first day of his latest period of employment except in meritorious cases
where the Board of Trustees deems that there was no interruption in service and that the
Company agrees to update its contribution for the credit of said employee or officer.

“Gross Monthly Compensation” shall mean 1/12 of the total cash compensation
consisting of salaries, fixed transportation allowances, fixed representation allowances,
and living allowances during the last 12 months of employment. This excludes overtime
pay, reimbursement of relocation expenses, and out-of-town travelling expenses. Cash
compensation of Officers and Employees shall also include bonuses, performance
incentives or similar payments, per diems for attendance in meetings, received or waived,
transportation allowance, and profit shares pursuant to the Corporate by-laws, and in
accordance with generally accepted accounting standards applicable to the Company and
its affiliates. For purposes of determining Gross Monthly Compensation, such profit
shares are deemed declared and paid to the officer using the pre-tax income of the
Company. Profit Shares shall be computed as the average Profit Sharing for the last three
years.

“Fund” shall mean the total of the Company’s contributions to the Plan and earnings
thereof, which shall be used to fund the benefits provided under the Plan;

“Earnings” shall include all interest, dividends, and any other increments and returns from
the investments and re-investments of the assets constituting the Fund;

“Normal Retirement Date” shall mean retirement within 30 days after a member attains
age 65;



m. “Early Retirement Date” shall mean retirement prior to attainment of age 65 but after
attainment of at least age 50 and completion of at least 10 years of service;

n. “Late Retirement Date” shall mean retirement after attainment of age 65. Extension of
service for late retirement, however, is subject to the mutual consent of both the member
and the Company and on a case-to-case and year-to-year basis.

Article 111
MEMBERSHIP

Sectionl — Eligibility and Effective Date

All officers and employees of the Company excluding those hired on a temporary, seasonal,
consulting, and contractual basis are eligible for membership in the Plan.

Section 2 — Eligibility After Effective Date

Any employee or officer of the Company not covered by the Plan as of the effective date or
any employee or officer hired after the effective date excluding those hired on a temporary, seasonal,
consulting, or contractual basis shall be eligible for membership in the Plan on the date he attains
permanent status. Membership in the Plan shall commence on the first day of the month immediately
following the date he attains permanent status.

Section 3 — Tenure
Membership in the Plan shall continue until the member has resigned or is separated for any
cause from the service of the Company.
Article 1V
CONTRIBUTIONS

The Company shall contribute such amounts to provide fully for the benefits accruing under
this plan as shall be recommended under actuarial valuations performed by a qualified actuary.

All contributions made to the retirement fund shall be held solely and exclusively for the
benefit of the Plan members. No part of said contributions or its income shall be used for, or diverted
to, purposes other than for the exclusive benefit of such Plan members and their beneficiaries.

Article V
BENEFITS

























